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pational Employment Survey is further limited by the fact that each group of industries represented is surveyed once every 3 years. Moreover, in each of these cases it may take an additional year and a half for the data to be reported.
Data on Employment
In an attempt to describe the employed human resource base for computer science and technology, data can be used to answer two types of question:
1.   Who is working actively in computer science and technology activities? and
2.   How are people being used who are formally trained in computer science or computer technology?
Although the two groups of individuals overlap substantially, there is also a substantial area of mutual exclusivity. To a greater extent than in other fields, people actively working in computer science and technology are not necessarily formally trained in these fields; as in other fields, people formally trained in computer science and technology are not necessarily working in this area. The data in Table 2.1 suggest that there are sizable numbers in these mutually exclusive groups.6
Because available data are derived from surveys and may have been subject to delays in processing, the most recent data available are often somewhat dated.
The BLS is the best source of information on who is working actively in computer science and technology. Using data collected monthly from the Current Population Survey, the BLS estimates employment in computer-related occupations.
TABLE 2.1  Employed Scientists and Engineers (in Percentages) by Field of Degree and Occupation, 1988
Field of Degreeed and cleared by the Office of Management and Budget (OMB),4 the effect of which is to minimize changes. Eileen Collins explained, "What agencies can do is ... pick a very aggregated, coarse-grained category to survey .... They can take a category that is disaggregated and aggregate it further, provided it is possible to add back up to basic categories [approved by OMB]. ..." Collins also explained that new occupations tend to be added to a taxonomy only after some evidence of their existence has been accumulated: "When enough . . . anomalous people or jobs turn up on a survey . . . you expand . . . the number of categories you have
